
 
 
 
 
 
 
 
 
 
 
 

Equal Opportunity Policy 
 

Rewire Physical Rehabilitation is an equal opportunity provider. We are 

committed to creating an environment where everyone is treated with dignity 

and respect, and where diversity is valued as a strength. 

 
We ensure that: 

 
• All individuals are treated fairly and without discrimination, regardless of age, gender, 

race, disability, religion or belief, sexual orientation, gender identity, or background. 

 

• Everyone has equal access to rehabilitation and fitness services, professional 

opportunities, and development. 

 

• Discrimination, harassment, bullying, or victimisation in any form is not tolerated. 

 

• Recruitment, training, and service delivery decisions are based solely on individual 

merit, qualifications, and needs. 

 

• An inclusive workplace culture is promoted, where differences are recognised, 

supported, and celebrated. 

 

• Reasonable adjustments are made to support individuals with disabilities or specific 

needs. 

 

• This policy is reviewed and updated annually to ensure it reflects current legislation 

and best practice in equality, diversity, and inclusion. 

 
By upholding these principles, Rewire aims to ensure that every person who 

engages with our organisation whether as a client, employee, or partner feels 

valued and respected.  

 

For questions or feedback regarding this policy, please contact: 

inquiries@rewirepr.co.uk  
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